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1. Sypnosis 
The computer technology advanced our society in different aspects of life, most impor-
tantly, the working aspect and the living aspect is influenced to blur each other. 
Resulted from the idea of efficiency and productivity after the industrial revolution,: 
serviced offices dealing with large amount of administrative and paper work segmented 
work and home. The boundary is clear in the form of location, time period and mental-
ity. However, once entering into the knowledge society, where individual can transform 
the world using his own computer with wires at home, the boundary blurs. New 
(workgroups, such as mobile workers and homeworkers arises which demonstrated the 
increase in mobility of workers. The mobility of workers is greatly increased while the 
motivation of being mobilized is decreased. We can now work from anywhere at any-
time, however, we are not motivated to, move work away from home if it can be done at 
home now. 
The new phenomenon of work at wjred dwellings introduce opportunities but also prob-
lems. When both sides balance well, the homeworkers enjoy the benefits unachievable 
in serviced office. Nevertheless, when the two sides meet at an unbalanced point, the 
consequence will be conflicts between the two. Blurring of the boundary, diminished 
the transition in space, time and mentality. Transition in traditional working style is a 
balancing tool between the two, once its significance is diminished in new working style, 
problems arise due to the integration, such as 
the competition of space and difficulties in transition of mentality. 
Is the boundary inevitable between home and work? Can the transition be well balanced 
in the case of integration of home and work? Are there any architectural solutions to the 
boundary between home and work? This thesis is going to discuss the above issues and 
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The advancemnt of computer technology not only evolves the building technology, but also the fundamental of 
working styles. 
2.1. Background for working styles Background 
Timeline of Techonology and working 
1834 - First Sketch plan for a calculating 
machine engine with memory stored on 
punch card[i] 
1868 - Typewriter invented[2] 
1904 - Frank LIoyd Wright's Larkin Building, 
attached chairs to improve efficiency[3] 
1945 — First fully electronic computer, ENIAC[4] 
1956 - f First desk-sized computer 
1960 - ARPANET, government: project, founded 
the Internet 
1961 - Office landscaping, vxBurolandschaftw . 
1967 - Film P^laytime" demonstrated the 
cubicle workp[ace[5] 
1973 - First email over ARPANET was sent 
1981 - The First Laptop Computer, Osbornel[6] 
1989 - World Wide Web was invented 
1992 - First hoteling office in Sears Tower by 
Ernst & 丫oung[7] | 
1993 - The Apple Newton was the first popular 
hand held personal digital assistant 
(PDA)[8] I 
1993 - IBM innplfements hoteling in a ware-
house design 
1998 一 The office of Chiat/Day, the New York 
advertising agency designed by Clive 
Wilkinson for "hot desking" [9] 
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�V\s the industrial age florished, so did the need for more efficient manufacturing means. The larger the business, 
the more paperwork was produced, and that meant the paper had to be separated from the factory floor. That's 
when the turn office was bom, and it has stayed virtually the same in scope and structure until nowr/f New 
Workplaces for New Workstyles, Marilyn Zelinsky 
2.2. Serviced Office Background 
Precedent Examples of Office towers in Hong Kong 
Agreements are found in the 
typical floor plans of the office 
tower, which are also demon-
strated by the following exam-
ples in Hong Kong. Most of the 
office plans now are open plan 
with columns aligned in regular 
grid and central or side cored so 
as to achieve the greatest usable 
floor area. Circulation path and 
public space are designed to be 
small or minimum. 
When there are not only a 
single tenant on one floor, it is 
partitioned along the structural 
grid so as to create rectangular 
�� space for small firms. However, 
the proportion of width of glazed 






Alternative officing labels for new approaches to how, when and where people work in new workplace as a series 
of activity settings", The HOK Facilities Consulting Report, no.l, 1994 
2.3. Alternative Officing Background 
Mobile workers work from their briefcase, car, airplane, hotel room, or street 
while they're oh the road. However, this may creates problems like lack of 
belonging and accidental loss of technology while on road. 
Motelling includes touchdown spaces, which is a panel system or couter like 
area with coftnectivity. Employees who are between appointments can make use 
of the space. 
Hot desking is a working method which unassigned desk or office space used 
by numerous workers. The work surface can be an actual desk or just a terminal 
link. Cost can be reduced through space savings up to 30% in some cases. 
Hoteling a reservation based unassigned seating in an office environment, 
whereas, Hot desking is reservationless uriassigned seating. With hoteling, the 
company not only enjoy cost benefit/ but also gains from that employees focus 
more on customer rather than on office. However, there are drawbacks like creat-
ing a lack of belonging to the company culture, alienation aod it's not suitable 
for people who work on paper-intensive projects. 
Case Study 
HOTELING at Deloitte & Touche, Chicago-Perkins & Will: 
A Day in the life of a hoteling office/1997 
1. In the morning, when the concierge's voice mailbox is checked for last 
minute reservations. 
2. The facility assistant.collects all the magnetic nameplates to set up 
reserved offices. 
3. The facility assistant collects the number of personal and project tubs a 
consultant has requested to be located in their reserved office location. 
4. The assistant proceeds to the office location, stores the previous tenant's 
materials back into their tubs, and. then inserts tomorrow's hoteling consult-
ant's tubs into the lateral file drawers. 
5. White board surfaces are cleaned off. 
6. The kit is replenished include an orientatiorrmanual outlining the features 
of the workspace. 
7. The assistant installs the new consultant's nameplate on the office location. 
8. Everything is set for the consultant the next morning vyhen tie arrives at 
the elevator lobby to check in at the interactive computerized directory called 
Time and Place. The directory displays his officing location on a map,of the 
facility that easily guides him to his workspace. 
9. The consultant's reserved hotel office. 
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"Offices are not information factoriesh they are extensions of the mind", Duncan Sutherland 
2.4. Sociology Background 
Aspects of Life under the advancement of computer technology 
1. Mobility 
New working styles such as hotelllng, hot-desking, Motelling and SOHO arises 
due to the mobiitiy of people and information activated. There also emerges new 
workgroups corresponding to the new working styles/such as the electronic 
1 homework, telecottages, mobile worker, remote office, group telework. Individual 
work is more mobilized and dispersed while group work Is more immobile and 
place-specific. 
2. Blurring of aspects of life 
Better communication with swift & efficient transportation leads to enhanced 
capacity. Primary relationship, such as parents and children is more closely 
sustained. Telecommunication diffuse extensions of face-to-face foci. Home-cen-
tered society: home as locus of urban social life 
3. Local Community 
Owing to the stronger role of home, people spend more time on local community. 
There wi" be no longer half-empty of public space between morning and eveing 
commutes. 24 hours neighbourhoods will be the trend. 
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yeple mana3e work and life very differently. Some thrive on the overlap, some try desparately to separate the 
two comPletelY- Telephones, PDAs, pagers and many of the new connected devices allow us to mange those 
mments of tranistion and overlap", Time: Change: Boundaries, Aura Oslapas 
3.1. Transition between Home and Work Boundary 
Time, Place, Mentality 
Place 
The change of the economic activities along the history transform the relationship between living and working 
place. In a survey about the traffic habits, home-work trips involve most cross-district travel as compared with 
trips for other purposes. For homeworkers, transition of place is no longer a habit or a must. 
tmegrauoR ^  ^ i>©gmernas<on ©s t^ y^  & wo^,. integration ^  & v^k 
Time 
The 9 to 5 office working hours set the boundary in terms of time. In Hong Kong, mean travelling time in each 
home-work trip is 37 minutes. However, the transition of time for homeworkers is ignored due to the blurring of 
home and work. 
Mentality 
In traditional service office, the fragmentation of home and work is demonstrated by the separation of physical 
space and the 9 to 5 working hours. On the other hand, they induce the transition of mentality. Different mental-, 
ity are required to prepare for different types of activities. In travelling bet wen working place and home, activities 
like meditation and a drink in cafe are essential for the worker to adat to the changes of atmosphere and avoid 
conflict between them. It is. a process of soothing the workload from work to home, but a process of equipping the 
midrisets from home to work. 
However, when the boundary between home and work blur for the homeworker, will balance be still maintained in 
transition of the mentality?-
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3.2. Workgroups in Hong Kong Boundary 
The pltenomenon of blurring between home and work in Hong Kong is demonstrated by the small 
firms and home workers caused by the ICT 
There are three hundred thousand registered 
firms in Hong Kong. 99.3% of which are firms 
with less than 100 employees, called Small and 
Medium Entrepreneur(SME). However, to more 
people's surprise, 94.2% are firms with less than 
20 employees, even 36.6% are firms with less 
than 10 people‘ In short, the majoroity of work-
ing groups in Hong Kong is small organization. 
Mingpao, 5th Sept, 2007 
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"姑 work can follow us anywhere, we desperately t/y to manage the boundaries between work and play. _ enjoy 
CU_ °ff W0rk as S00n as we leave the by shifting into a private call on our cell phones", Time: Change: 
Boundaries, Aura Oslapas 
3.3. Opportunities and Problems Boundary 
Opportunities 
1 Revitalized local life 
• integration of home and work lead to less dependency on adjacent districts 
|ch produces certain urban rearrangements. There will be stronger centraliza-
& of particular activities in local. Local activities will play more important role 
|he community. The overall changing will enhance the local community life. 
Btionship with adjacent districts will be maintained through electronic interac-
8 and occasional face-to-face meeting. 
_ . Efficient energy ‘' 
9 blurring of home and work reduce the wasteful daily commutes originated 
, t he industrial revolution. The traveling time which counts average 49 
jutes per trip of Hong Kong people between home and work can be eliminated, 
ieover, there will be a more balanced pedestrian movement and mechanized 
Jisportatio 门. 
^Flexible space ；, 
I combination of home and work means a space transform in the function in 
trent,period desired by the users. When the functions switch, however the _ 
itial configuration may not change. The homeworker can use the same place 
隱. -
fcating or working. However, there is also specially designed furniture for the 
lible transformation of functions. 
I Enjoying freedom 
plows home workers to escape pressure from the traditional working settings 
I the boss supervision. They can listen to music while they are working. This is 
,;d for business require relaxing environment, such as the designer. However, 
iconsequence can also be adverse depends on the workers' discipline. 
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3.3. Opportunities arid Problems Boundary 
Problems 
1. Conflicts between family obligation and work 
Home work sometimes creates the feeling of intrusion of work into home or 
vice versa when there is a conflict. Homeworkers may find themselves involved 
in domestic disagreements and conflicts over the use of household space. 
Disruptions may be caused by other household members such as children to the 
working time and space. Female home workers may even face invasion of their 
thoughts by ttieir continuing responsibility for domestic labour. 
I 2. Lack of team work and meeting place 
I Teamwork can always enhance the spirit of individual and create inspirations. 
I Although the home workers also work with colleagues through cyberspace, the 
lack of face-to-face interactions always creates a sense of loneliness and frustra-
tion. Lack of a formal meeting place with clients is an essential problem for the 
home workers. When there is a business meeting, the homeworkers may have 
to find alternative meeting place, such as the client's office or hotel conference 
rooms. 
3. Non-stop working time 
Different from the traditional 9 to 5 working hours/ overlapping of working hours 
in home always make the homeworkers difficult to distlguish between the time 
of work and family. The consequence is that they always find they can't stop from 
working which leads to exhaustion.. 
4. Poor working environment : 
There is the problem of quality of working space faced by the homeworkers. They 
always find that there are not adequate space and suitable spatial configuration 
in residential flats. The noise problems from other household members or neigh-
bours also disturb the working. 
As a support to the Small and Medium Enterprise from Hong Kong government, the Inno Centre provides space, 
facilities and resources desirable for the creative industry. 
3.4. Alternative Solutions Boundary 
InnoCentre, Hong Kong 
1 Working related space include office, conference room and exhibition area, etc. 
Amenity facilities include gym room, book store and cafe, etc. The incubates are 
provided with ready-to-use offices at the InnoCentre throughout the programme 
with up to one year rent-free and a reduced rental rate in the second year. 
The incubates are provided with ready-to-use offices at the InnoCentre through-
j out the programme with up to one year rent-free and a reduced rental rate in the 
I second year. However, InnoCentre is targeted at SME rather than homeworker 
and it cannot be the sblution for those homeworkers for the reasons of 
1. Limited quota 
There are less than 50 individual office area (at most 1200 square feet) for the 
incubates. As the offices are permanently accommodated by the same firm for 
two year/its nature is a separation of home and work but not a kind of boundary. 
2. High rate of vacancy 
According to an interview conducted with a occupant in InnoCentre, there is a 
high rate of vacancy for the office area as the creative industry is not necessarily 
site-specific in some stages. However, due to the two year contract period, the 
underused area cannot be shifted in use. 
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Hotel is a possible boundary between the home and work for the homeworkers which solves some of the problems 
mentioned above such as providing a relaxing environment and a formal meeting place. 
‘ ‘ * 
3.4. Alternative Solutions Boundary 
Hotel" 
.：Hm^M^m Emm .. 
jmm g赠 
Nevertheless, the utilization of it is restricted by 
1. Cost 
The high quality of interior space and service provided by the hotel can be a good setting for working temporally. 
In the above example, renting a regular room costs minimum of $2000. the rent is very costly for the home 
worker as their boundary. . * 
2. Equipment 
Regular rooms of the Sheraton Hotel provides some basic office/ telecom facilities, but they are not comprehen-
sive, such as the lack of printer and fax facilities. Business Centre would provides more compreshensive facilities, 
however it is restricted by the day time opening.hours, : 
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4.1. Site Selection Criteria site 
Timeline of Teehonology advancement with working styles 
1. Self-contained area 
A area where living and working coexist also with local facilities is enhanced with its self-support capacity. Home-
workers depend more on local community also as the neighbourhood facilities^  * 
2^. Convenient transportation 
The location of building should be in convenient transportation point otherwise the homeworkers would rather stay 
at home due to the resistance of travel which is one of the reason that work at home. 
3. Visitor welcome : 
The space and IT facilities of the building should not.be just served for the local residents for the reason of the 
efficiency/ it would also attratt visitors or mobile workers. 
4. A transition point between home and work 
The building can also facilitate the local office workers if there is transition facilities like internet cafe, daycare 
centre, etc are provided during their travel from home to work, or vice versa. 
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4.2. Wan Chai Site 
Boundary between Home and Work 
Johnston Road 
is the boundary between residential and working region in Wanchai due to the fragmentation of development since 
1930 when the coastline exceeded the Road. The area bounded by Johnston Road and Hennessy Road is therefore 
a blur of the living and working. 
Tramway - 一 
The tramway introduced in 1901 after the reclamation of Johnston Road in 1890s has been serving the northern 
Hong Kong Island, driving the development of the district. On the other hand/it divides the southern and northern 
region as old and new area respectively. 
17 
〔二m the discussion above, the problems faced by the new workstyle-worker have to be solved by a new means 
°lffer®nt from the traditional serviced office/The challenge is to provide a transition place when they faced con-
flicts between home and work. 
4.3. Program and Target Site 
Estimated Site Area (m2) 1000 
Estimated Total GFA (m2) 1000x20=： 20000 
Usable Space (m2) : 65% , 13000 
Circulation (m2) 15% 3000 
M&E,.(m2) - 15% 3000 
Structure (m2) 5% 1000 
Function Space . No. of Units ； Unit Area(m2) Sub-total(m2) 
Working Cockpit office/ workshop 200/ 10 2000 
‘ / Group meeting room ——150 20 3000 : 
Lecture Hall . .1 , 600 600 r 
Virtual office 1 50 50 
’ : � ' ‘ 一 Public space ? . NA NA 1500 , ； 
Exhibition space NA NA 5000 
Cyber library ？ 1 1000 1000 
Telecommuter Center 5 500 2500 
Living Capsule hote% 1 150� 4 : 600 _ 
j Amenity Elderly/ Children Day Care Centre 1 500 500 : 
Internet Cafe ；：； “ ' 1 500 500 
Advertising area/ retail 50 50 2500 
Total : 19750 
Program 
The program consists three major elements, the working, living and boundary, The working space includes area for 
individual and group works; resoursce centre and telecommunication centre, etc while the living space include the 
capsule hotel which provides cheap and temporary accommodation. The boundary is the space for the transition 
activities, such as the daycare centre and the Internet Cafe. The majority of the program will be,operated for 24 
hours and used in the shift and temporary manner. r 
Target groups 
The building is a place target' at homeworkers who desire extra working space or facilities, mobile workers who work 
outside their headquarter district, office workers who require a physical or mental transition between working place 
_ , ‘ f , .. ' 
and living place and Local residents. 
, ‘ . . _ . . . ： . , V ； , ‘ ‘ - • • - � n � . .. ： ” - , .“ •• , .,,. 、 
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4.5. Site Strategy Site 
Option's of site 
During the site visit, I have located two possible sites for the ex-； 
periments. One is the ortginal garbage collection centre next to 
the Southorn Park ancfthe ihfiO park on the opposite street while 
the other is the original MTR station and the abandoned 4-stories 
building. The second one is chosen because of its connectivity 
to the transportation spot and the existing pedestrian bridge to 
the northern commercial area. Three ingredients, living, working 
and the boundary will be inserted into the site above the MTR 
station厂the 4-stories building and a amenity centre above the 
tram station, 
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Exis t ing S i t e site 
MTR Exit 
The site is situated between the Johnston Road 
and the Hennessy Road, an intersection between 
the residential and the commercial district. 
The existing site was the MTR exit, it was chosen 
also because of its connectivity to the surround-. 
ings by the MTR, tramline and flyover, so it can be 
a site for Implementing a boundary between home 
and work. 
20 
Along Johnston Road 
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Nature of Boundary concept 
Invisible . Porous . Solid � 
.- '‘...’...• ,.、.、各�.'•:..‘. -,- ‘ ‘� . f . "‘ , ‘ • ’ • ‘：.:,• . • . .‘ 
Spatial Change of level • < ' Translucent elements Solid element 
Defining Change of Texture | intenniUem element Continuous element 
elements Change of Atmosphere % Continuous element with openings 
Examples Road Tree City waif 
Hiver Walls with opening Partition wall 
Fence 





I Hardwood structure has different levels of natural 
I 
I porous surface. Longitudinally, the pores trans-
I port water in the vertical direction. Transversely, 
1. the annual rings diffuse nutrients in the horizontal 
I direction. 
I 
I Not only as a kind of circulation, the pores and 
I: annual rings also are structural elements of the 
I hardwood. 
23 
Conceptual Model concept 
Pores at vertical 
26 
Hardwood section Concept 
Conceptual floor plan 
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Elevation - _ Concept 
Pores connecting floors 
28 
1: 250 building model Concept 
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The Moffice in Wanchai 
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Functions & Circulation Space 




Stairs apd. ramps 
Day care centre 





Spatial Organization space 








Floor Plan Layout 
I. Cafe 4F 
m. Day Care Centre 
h. Library 3F....... 
i. Individual workstation 
j. Meeting room 
k. Day care centre 
e； Bistro 2F 
f. Foyer 
• j • . 
g. Garden 
a. Theatre IF .:.•.… 
b. Reception 















Corridor looking to the atrium Views 
43 
Working area 
Individual workstation and garden 
Views 
44 
Day ca厂e centre Views 
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